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95% 232

5% 11

Q1 Do you identify as BIPOC and are you a leader/aspiring leader within
your organization?

Answered: 243 Skipped: 0

TOTAL 243
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2% 5

6% 12

78% 165

15% 32

1% 3

4% 8

5% 11

Q2 How do you identify? Please select the categories you feel best
represent you.

Answered: 212 Skipped: 31

Total Respondents: 212  
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Q3 Where do you reside?
Answered: 204 Skipped: 39
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77% 161

13% 27

10% 22

Q4 What sector do you work in?
Answered: 210 Skipped: 33

TOTAL 210
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10% 21

1% 2

0% 1

67% 142

2% 4

1% 2

18% 39

Q5 What industry do you work in?
Answered: 211 Skipped: 32

TOTAL 211
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Q6 Approximately how many people are employed by your organization?
Answered: 210 Skipped: 33

TOTAL 210
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14% 29

11% 24

28% 59

36% 77

10% 22

Q7 What level of leadership are you currently in?
Answered: 211 Skipped: 32
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18% 39

50% 105

19% 40

6% 12

3% 7
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Q8 How many people do you currently supervise/manage?
Answered: 212 Skipped: 31

TOTAL 212
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37% 67

32% 59

31% 56

Q9 Does your organization have systems and processes for ensuring
BIPOC employees receive fair/equitable opportunities for promotions and

career advancement in the organization?
Answered: 182 Skipped: 61

TOTAL 182
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Q10 I believe BIPOC employees receive fair/equitable opportunities for
promotions and career advancement in my organization.

Answered: 183 Skipped: 60
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Q11 BIPOC individuals are represented in leadership positions in my
organization.

Answered: 183 Skipped: 60
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Q12 BIPOC individuals are represented in executive/top leadership
positions in my organization.

Answered: 184 Skipped: 59
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Q13 The following practices are crucial to help advance BIPOC leaders
and aspiring leaders in an organization.

Answered: 184 Skipped: 59
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Diversity, Equity, Inclusivity, Bias,
and Accessibility (DEIBA) training
across the organization

Formal support, sponsorship, or
mentorship structures for aspiring
BIPOC leaders    

Company-sponsored networking
opportunities for BIPOC    

Documented career advancement
plans

Targeted leadership development
and skill-building opportunities

Affinity/employee resource groups

Training to help the transition from
peer to supervisor
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Q14 The following practices are crucial to help advance BIPOC leaders
and aspiring leaders in an organization.

Answered: 183 Skipped: 60
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Helping employees develop skills
to advocate for themselves

One-on-one supervisory sessions
and/or check-ins/career
development sessions

Representation of people of color
in executive/Board levels

Disruption of microaggressions or
oppressive behaviors in the
moment

Raising BIPOC Leaders' ideas in a
meeting that the Leader is not a
part of, and crediting the Leader
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Q15 My supervisor/manager advocates for my career advancement.
Answered: 179 Skipped: 64
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Q16 My supervisor/manager plays a critical role in my professional
development and growth.

Answered: 179 Skipped: 64
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Q17 I feel like I belong within the organization.
Answered: 179 Skipped: 64
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Q18 I am considering leaving my organization due to lack of support as a
BIPOC leader.

Answered: 179 Skipped: 64
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80% 145

20% 36

Q19 As a BIPOC leader in a predominantly White organization, do you
practice self-care strategies?

Answered: 181 Skipped: 62

TOTAL 181
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